RESEARCH

BNZ/SEEK Employment Report

09 November 2023

More Down

NZ JOB ADS

@seek ‘

- e 225 e NZ Job ad Ind e Trend
Downtrend in job ads solidifies in October a 200 on adindex en
o
5
. . . 175
Did the general election add to the recent refrain? e S 150
% b 125
Business staffing intentions are perking up, at least = E
£ 2 100
2>
Candidate availability shadows rise in unemployment rate § IRE
3 50
£ 25
0
OVERVIEW 2005 2007 2009 2011 2013 2015 2017 2019 2021
Source: SEEK, BNZ
SEEK NEW JOB ADS
Oct-21 | Oct-22 | Aug-23 = Sep-23 | Oct-23 REGIONAL TRENDS BRLLLA®ELIE
m/m % change 4.5 -0.2 1.9 2.5 -5.6
m/m % change (trend) 1.1 3.2 2.7 2.3 -1.7 Taranaki — 7Y
3m/3m -10.2 -0.3 9.0 -1.2 -5.3 Bay of Plenty -l% '
Ann % change (m/m) 37.8 | 169 | 261 @ -253 | -29.4 Gisborme _'3%/0 -
Ann % change (3m/3m) 44.9 22.0 -24.4 -25.7 -26.9 Northland -30/: -—
Ann % change (12m/12m) 479 | 232 | -11.1 | -146 | -18.1 Auckland A%  m—
Seasonally adjusted unless otherwise indicated N'li«W'zfiaB% -E?"/f
Canterbury -6%  —
. o . . Wellington -6% —
October’s job advertising fell a more definitive 5.6% in October, Tasman —8%0 —
fortifying the downward trajectory in the trend. Negativity also Otago 0%  —
remained a feature of the annual comparisons, with October’s M:flz';‘:glf‘ﬁ gof) —
job ads down 29.4% on this basis. They were also starting to Southland 1% ——
slip beneath pre-COVID yardsticks — and clearly so in per capita West Coast 22%
terms, considering the population has grown 4.1% since 2019.
Source: SEEK, BNZ
Looking past the Election (refrain)
Clear as the downtrend remqins, there is the nagging quegtion L\DUEJCAAIE AN MoM Change
of whether the General Election, of 14 October, hampered job
advertising to any material degree. Only a few months’ more Real Estate & Property 239,
. . . o
worth of data will help pass judgement on that hypothesis. Education & Training — 1%
What we do know is that staffing intentions amongst NZ's Hospitality & Tourism - 3%
business community — looking out 6-12 months or so — has Human Resources & Recruitment - 29
perked up over recent months. This could start to bend the Accounting - 2%
trend in job ads out of its negative ways in due course but, Consulting & Strategy v 1%
again, that remains to be seen. Advertising, Arts & Media 0% !
Healthcare & Medical 2% =
e Sales -3%
Composition . . Information & Communication Technology -4% ==
For the meantime, we have to play the jobs ads as we see them. Marketing & Communications 5% -
Regionally, it was worth noting the South Island, excluding Construction 5% wmm
Canterbury, registered a 10.6% retreat in October, seasonally Sport & Recreation -5% =
adjusted — weighed down by a 22% plunge for the (sparsely Retail & Consumer Products -5% =
populated) West Coast. And what was interesting from the Insurance & Superannuation -6% m—
industry side was a much more obvious drop in Government & Trades & Services -6;’/0 —
Defence, accelerating weakness in Information & ) Legal '60/0 —
Communication Technology and, conversely, a sizable bounce Ma"“;‘:ﬁ‘l‘;'l';?r;lrz:fg;}i;gi':;ﬁ 8Z//° —
h . -8% —
in Real Estate & Property Services. Engineering 0%  —
. . Banking & Financial Services S10%  —
A dgcent pointer to rising ungmployment ) Community Services & Development ~ -17% —om—
As it turned out, the SEEK series on applications per ad has Call Centre & Customer Service =179 —
proved to be a useful pointer to the recent direction, if not the Design & Architecture 129 —
extent, of movement in New Zealand’s unemployment rate. The Mining, Resources & Energy ~ -13%  emm——m—m
latter rose to 3.9% during the September quarter, compared to _ Science & Technology  -1A47% memmmm—
the 3.6% level it moved up to in the June quarter. It's been a Farming, Ag'ma's & C"’;‘SS”’fa“"" ~16%  —
common message of heat coming out of the labour market this overnment & Defence 8% - memm—
year, after a very tight period in 2021/22. Source: SEEK, BNZ
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This document has been produced by Bank of New Zealand (BNZ). BNZ is a registered bank in New Zealand and is only authorised to offer products and services to customers in New Zealand.

Analyst Disclaimer: The Information accurately reflects the personal views of the author(s) about the securities, issuers and other subject matters discussed, and is based upon sources reasonably
believed to be reliable and accurate. The views of the author(s) do not necessarily reflect the views of the NAB Group. No part of the compensation of the author(s) was, is, or will be, directly or
indirectly, related to any specific recommendations or views expressed.

BNZ maintains an effective information barrier between the research analysts and its private side operations. Private side functions are physically segregated from the research analysts and have no
control over their remuneration or budget. The research functions do not report directly or indirectly to any private side function. The Research analyst might have received help from the issuer subject
in the research report.

New Zealand: The information in this publication is provided for general information purposes only, and is a summary based on selective information which may not be complete for your purposes.
This publication does not constitute any advice or recommendation with respect to any matter discussed in it, and its contents should not be relied on or used as a basis for entering into any products
described in it. Bank of New Zealand recommends recipients seek independent advice prior to acting in relation to any of the matters discussed in this publication.

Any statements as to past performance do not represent future performance, and no statements as to future matters are guaranteed to be accurate or reliable.

Neither Bank of New Zealand nor any person involved in this publication accepts any liability for any loss or damage whatsoever which may directly or indirectly result from any advice, opinion,
information, representation or omission, whether negligent or otherwise, contained in this publication.

USA: If this document is distributed in the United States, such distribution is by nabSecurities, LLC. This document is not intended as an offer or solicitation for the purchase or sale of any securities,
financial instrument or product or to provide financial services. It is not the intention of nabSecurities to create legal relations on the basis of information provided herein.

SEEK Disclaimer: Data is provided by SEEK and includes the SEEK Employment Index (SEI). All Data is seasonally adjusted unless otherwise stated. The Data should be viewed and regarded as
standalone information and should not be aggregated with any other information. The Data is provided in summary form and while care has been taken in its preparation, SEEK makes no
representations whatsoever as to its completeness or accuracy. SEEK expressly bears no responsibility or liability for reliance placed by you on the Data or from the use of the Data by you. The SEI
measures only new job ads posted within the reported month to provide a clean measure of demand for labour across all classifications. The SEI may differ to the job ad count on SEEK'’s website due
to a number of factors including: 1) seasonal adjustments applied to the SEI; and 2) the exclusion of duplicated job ads from the SEI.
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